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Taste of North Africa

LOVE OF COOKING AND HELP FROM AN ENTERPRISE ALLOWANCE LEADS TO

A SUCCESSFUL OWN BUSINESS.

Wandering into the Marrakech Café
in Hataitai, Wellington, you would
never know that husband-and-wife
team Abdelghani (Abdel) and Zahra
only took over ownership of the
restaurant less than a year ago.

With assistance through an Enter-
prise Allowance, Abdel and Zahra
have both come a long way since
starting their business. Marrakech
was recently endorsed by Dominion
Post’s David Burton, who praised the
authenticity of their menu.

Abdel’s love of cooking began at
age seven when his mother, who
was a chef, would let him help out
in the kitchen. He made cooking
his career, working in Italy, Greece,
and Australia before arriving in
New Zealand. He has completed a
City and Guilds Diploma at Weltec
and worked in several Wellington
restaurants, including Medina and
Le Metropolitain.

Cooking forms a strong part of
Zahra’s history too. She comes from
a family of cooks, and her mum
currently makes some of the sweets
that are sold in the café. Zahra helps
out with the cooking but spends

most of her time front-of-house,
graciously welcoming patrons and
making sure they are happy with
their food.

When Abdel and Zahra saw an oppor-
tunity to take over the restaurant
they approached their local Work and
Income Service Centre. They were
referred to the Capital Development
Agency, who gave them one-on-one
assistance with writing the business
plan needed for their Enterprise
Allowance application.

Capital Development Agency cont-
inues to mentor Abdel and Zahra, and
has arranged for Zahra to get some
extra help with managing the books.

“It was quite a bit of work but it
has definitely been worthwhile,”
says Zahra.

Joy Sipeli of the Greater Wellington
Regional Council has also taken an
interest in the local café through
the Refugee and Migrant Recruit-
ment and Self-Employment project.
Joy recently promoted the café by
organising an event there. The many
attendees remarked on the memor-
able delicious Moroccan cuisine.
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Abdel at work in the Marrakech Café,
Wellington

Capital Development Agency assists
start-up businesses through training,
advice, mentoring and other services.

Like Abdel and Zahra, some of the
Agency’s clients are funded through
Work and Income’s Enterprise
Allowance. To find out more, visit:
http://cdanz.com/resources.html

or the Work and Income website:

http://www.workandincome.govt.nz/
individuals/a-z-benefits/enterprise-
allowance.html

The Refugee and Migrant Recruitment
and Self-Employment project was a
local pilot initiative, offered by the
Greater Wellington Regional Council
and the Ministry of Social Development.
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Self-sustaining in record time

KAIWHENUA ORGANICS CHARITABLE TRUST SUPPORTS WORKERS AND RAGLAN COMMUNITY.

John Hartman, Kaiwaka Riki and Jordan Price busy weeding one of the gardens at Kaiwhenua Organics Charitable Trust.

From 1 May this year the Kaiwhenua
Organics Charitable Trust will be self-
sustaining, employing five people to
work in the organic gardens. And this
is only its third year of funding.

Kaiwhenua Organics is based on a
150-acre land block in Raglan and
has been operating for five years.
The trust is part of a group of
organic gardeners in the Raglan area
who work co-operatively to provide
organic vegetables to shops and
restaurants in Raglan and Hamilton.

Over the past two years the trust
has trained 48 people, and a number
of them have found employment in
the organic horticulture or related
industries.

Kaiwaka Riki, a trustee and a mentor
at the trust, says that financial
support from Work and Income has
given them the means to expand
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their operations. But, he says, it is
not only about producing more
vegetables. The Trust is also about
being involved in the community,
by helping people change their lives
and get back into the labour market.

Two of the students, John Hartman
and Jordan Price, are now working at
the trust and it has changed their
lives. They see this employment as
a way of expanding their options for
future jobs.

John Hartman started work with the
Trust in November 2007 and since
February 2008 he has been employed
by the Trust. John was referred to the
trust by his family, to give him an
opportunity to change his life around
and make a fresh start.

John wants to gain new skills and
sees this job as a chance to achieve
his goals. He says that in the past he
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has had seasonal jobs like working
during the ski season. Now he has
a job with a guaranteed income,
he feels part of the ‘family’, and is
enjoying the work.

Jordan Price was fruit picking and
working in fish factories during the
season but no job was ever secure.
He had to go back onto the benefit
quite often when there was no
work. Jordan’s brothers worked at
the Trust and moved on to other
jobs. At that time, Jordan says
he was not working, wasting his
time sleeping all day, and not
achieving anything.

When Jordan saw what his brothers
were achieving, he started working
at the trust in December 2007.
Most important for Jordan is that
he is now earning money to buy
things he has always wanted.




