
Labour Market Development news – Issue 8, May 2009 0800 779 998 • www.workandincome.govt.nz

IS
S

U
E

 8
, 

M
a

y
 0

9

To subscribe to this newsletter please send an email to enterprising.communities@

msd.govt.nz. Please put ‘subscribe’ in the subject line and ensure your postal address 

is in the text of the email. You can also call us on 0800 779 998 or for more information 

access the website at www.workandincome.govt.nz

Labour Market
Development news

5

IS
SN

 1
17

8-
21

37

Taste of North Africa
LOVE OF COOKING AND HELP FROM AN ENTERPRISE ALLOWANCE LEADS TO 
A SUCCESSFUL OWN BUSINESS.

Wandering into the Marrakech Café 
in Hataitai, Wellington, you would 
never know that husband-and-wife 
team Abdelghani (Abdel) and Zahra 
only took over ownership of the 
restaurant less than a year ago.

With assistance through an Enter-
prise Allowance, Abdel and Zahra 
have both come a long way since 
starting their business. Marrakech 
was recently endorsed by Dominion 
Post’s David Burton, who praised the 
authenticity of their menu.

Abdel’s love of cooking began at  
age seven when his mother, who  
was a chef, would let him help out  
in the kitchen. He made cooking  
his career, working in Italy, Greece,  
and Australia before arriving in  
New Zealand. He has completed a 
City and Guilds Diploma at Weltec 
and worked in several Wellington 
restaurants, including Medina and 
Le Metropolitain.

Cooking forms a strong part of  
Zahra’s history too. She comes from 
a family of cooks, and her mum 
currently makes some of the sweets 
that are sold in the café. Zahra helps 
out with the cooking but spends 

most of her time front-of-house, 
graciously welcoming patrons and 
making sure they are happy with 
their food.

When Abdel and Zahra saw an oppor-
tunity to take over the restaurant  
they approached their local Work and 
Income Service Centre. They were 
referred to the Capital Development 
Agency, who gave them one-on-one 
assistance with writing the business 
plan needed for their Enterprise 
Allowance application.

Capital Development Agency cont-
inues to mentor Abdel and Zahra, and 
has arranged for Zahra to get some 
extra help with managing the books. 

“It was quite a bit of work but it  
has definitely been worthwhile,” 
says Zahra.

Joy Sipeli of the Greater Wellington 
Regional Council has also taken an 
interest in the local café through  
the Refugee and Migrant Recruit-
ment and Self-Employment project. 
Joy recently promoted the café by 
organising an event there. The many 
attendees remarked on the memor-
able delicious Moroccan cuisine.

Capital Development Agency assists 
start-up businesses through training, 
advice, mentoring and other services.

Like Abdel and Zahra, some of the 
Agency’s clients are funded through 
Work and Income’s Enterprise 
Allowance. To find out more, visit: 
http://cdanz.com/resources.html

or the Work and Income website:

http://www.workandincome.govt.nz/
individuals/a-z-benefits/enterprise-
allowance.html

The Refugee and Migrant Recruitment 
and Self-Employment project was a  
local pilot initiative, offered by the 
Greater Wellington Regional Council  
and the Ministry of Social Development. 

Abdel at work in the Marrakech Café, 
Wellington

Self-sustaining in record time
KAIWHENUA ORGANICS CHARITABLE TRUST SUPPORTS WORKERS AND RAGLAN COMMUNITY.

John Hartman, Kaiwaka Riki and Jordan Price busy weeding one of the gardens at Kaiwhenua Organics Charitable Trust.

From 1 May this year the Kaiwhenua 
Organics Charitable Trust will be self-
sustaining, employing five people to 
work in the organic gardens. And this  
is only its third year of funding. 

Kaiwhenua Organics is based on a 
150-acre land block in Raglan and 
has been operating for five years.  
The trust is part of a group of  
organic gardeners in the Raglan area 
who work co-operatively to provide 
organic vegetables to shops and 
restaurants in Raglan and Hamilton. 

Over the past two years the trust  
has trained 48 people, and a number 
of them have found employment in 
the organic horticulture or related 
industries. 

Kaiwaka Riki, a trustee and a mentor 
at the trust, says that financial 
support from Work and Income has 
given them the means to expand  

their operations. But, he says, it is 
not only about producing more 
vegetables. The Trust is also about 
being involved in the community,  
by helping people change their lives 
and get back into the labour market.

Two of the students, John Hartman 
and Jordan Price, are now working at 
the trust and it has changed their 
lives. They see this employment as  
a way of expanding their options for 
future jobs. 

John Hartman started work with the 
Trust in November 2007 and since 
February 2008 he has been employed 
by the Trust. John was referred to the 
trust by his family, to give him an 
opportunity to change his life around 
and make a fresh start. 

John wants to gain new skills and 
sees this job as a chance to achieve 
his goals. He says that in the past he 

has had seasonal jobs like working 
during the ski season. Now he has  
a job with a guaranteed income,  
he feels part of the ‘family’, and is 
enjoying the work.

Jordan Price was fruit picking and 
working in fish factories during the 
season but no job was ever secure. 
He had to go back onto the benefit 
quite often when there was no  
work. Jordan’s brothers worked at 
the Trust and moved on to other 
jobs. At that time, Jordan says  
he was not working, wasting his  
time sleeping all day, and not 
achieving anything. 

When Jordan saw what his brothers 
were achieving, he started working 
at the trust in December 2007.  
Most important for Jordan is that  
he is now earning money to buy 
things he has always wanted. 

Assisted by the Target Community 
programme, he applied for a local 
pre-employment scheme and is now 
working towards his New Zealand 
Qualification in Employment Skills. 
Research shows that employment is 
a major factor in helping former 
prisoners make a successful return 
to the community. 

Since July 2008 the Restorative 
Restoration Project, which targets 
prisoners like LJ, has placed 16  
ex-prisoners into the community 
mentoring service. Currently eight  
of the 16 men are engaged in  
full-time employment, and during  
the eight-month period there has 
been only one recall into prison for 
breach of probation (the normal  
rate is 33%). 

The project is run under the  
auspices of Prison Fellowship  
New Zealand, using Enterprising 
Communities funding.

Basil Wakelin, the National Director 
of the Fellowship, is very encour- 
aged by the results so far. “While 
communities want to assist with 
reintegration and mentoring they  
are often a bit nervous about it 
because they simply don’t know  
what to do,” he says. “This project 
equips the community with the 
background, knowledge and skills so 
that they feel comfortable – and safe 
– to participate in the reintegration  
of prisoners. It is both community 
and individual empowerment.” 

As for LJ, he appreciates the 
encouragement, trust and prayers  

he has received. He is grateful for 
the practical help, and that he has  
a ‘sounding board’ when issues 
arise – which is often on a daily 
basis. LJ is keen to repay the favour, 
and hopes that one day he’ll be  
able to mentor other prisoners.

Prison Fellowship New Zealand 
is a long-standing organisation 
with a reputation for providing 
quality support services and 
pastoral care to prisoners  
and their families to address 
recidivism at a regional and 
national level.

To contact the Fellowship, visit:

http://www.pfnz.org.nz

... continued from page 4

Curio Bay Natural Heritage Centre
CREATING JOBS AND A CHANCE TO SEE ENDANGERED ANIMALS.

With the help of Enterprising 
Communities funding, the isolated 
rural community of The Catlins, 
Southland, is going Jurassic. By 2011 
the Curio Bay Natural Heritage  
Centre will be ready to open its  
doors on a Jurassic Petrified Forest 
and an opportunity to see rare and 
endangered wildlife. 

“The Centre aims to safeguard and 
present the history of Curio Bay  
in a fun and interactive way,”  
says Nikki Cunningham, Enterprising 
Communities Advisor, Work and 
Income. “It’s a place where tourists 
will be wowed by the natural  
wonders on display as well as the 
state-of-the-art facilities, such as a 
multi-sensory theatre.” 

Visitors will also be able to enjoy a 
café, shopping and camping 
facilities. 

Already 100,000 people visit Curio  
Bay each year and numbers continue 
to rise. Left unmanaged, the site and 
its wildlife are hugely at risk.

“The Catlins area is an emerging 
tourist destination, and at this stage 
there is very little in the way of  
tourism infrastructure,” says Nikki 
Cunningham. “With eco-tourism and 
sustainability central to its design,  
the centre will meet this new tourism 
demand. While some areas are  
finding it tough, this project can be 
seen as a catalyst for further tourism 
and economic growth in the Catlins.” 

As well as enchanting visitors, the 
project will ensure the management 
and protection of the site, create  
jobs for local people, and increase 
awareness and business growth in  
the area. 

Jobs available will range from con-
struction roles during the building 
process, through to tour guide in 
the new Centre. 

For more information and updates, visit: www.curiobay.org

For more on Enterprising Communities, visit:

http://www.workandincome.govt.nz/community/a-z-grants-and-other- 
help/enterprising-communities-grant.html

The yellow-eyed penguin, or hoiho, 

made famous in a Mainland cheese 

advertising campaign, is a local 

resident of the Catlins. The bird and its 

habitat will be protected by the new 

Centre project. 

http://www.workandincome.govt.nz/
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